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Working to influence change by being...
@ = “the difference”

MCSO Surpasses DOJ Goal to Increase
Representation of Women In Law
Enforcement By 30 Percent

Charlotte, N.C. - As [ rellect on this past Women's History Month, I feel immense pride in the Mecklenburg County Sheritl's
Oflice (MCSO) and the strides we've made in ensuring a more inclusive and representative law enforcement agency.

In March of zoz21, the Department of Justice’s Bureau of Justice Statistics 1b}\l dllLl tln 1tirmu] Police Institute (NPI)
launched the 1 itiative, a progr: ( 0 increase nml to at l 130
pe s

percent of the workfc tesearch shows that increasing thu number r.:I women in In\\ Lnfnm_umnl.m]mmm pllhllL safe
and helps address staffing shortages - two priorities we can all get behind.

> up 44 percent of our total stafl - three times the
and an impressive 46 p of our g rship positions. We have women in key roles a our
1I|\mun~. including Chief of Detention, Major over Field Operations, Major and Captain over Courts, Major and
mal Compliance {Internal Affairs), and ! er the Training Academy. In our Detention
y gender balance, setting a national example [or what true representation looks

But this isn'l just about sta yout making law enforcement better for not just our offi
serve. Studi W i e less force, face fewer complaints and la
3 mlc. mul lmpluw n-nlunm:s im crime v especially in sexia
ion, we aren’t jusl leveling the playing field, we're strengtheni
fective.

‘ound the country: | challenge vou to match our numbers. B
and their contributions in the law enforcement industry. Break barriers. promote women officers to leac Ll\hlp roles, c1
mentorship opportunities for those underrepresented, and most importantly, make all our women staff feel valued and
respected.




